RMR CONSULTANTS
DRUG AND ALCOHOL POLICY
ISSUED PURSUANT TO D.O.T. REGULATIONS

1. Introduction. Alcohol and drug abuses, in the workplace, are a pational problem. RMR
CONSULTANTS has a strong commitment to its employees, glistomers, contractors,
and the general public to provide an acohol and drug-free epvironmeént. RMR

drugs, to bei n compliance with the most recent
(D.O.T.) regulations.

/referred to in thls policy as
er, this subjects to change if and when the

coholic beverage on RMR
sy office, building, terminal, yard or
ONSULTANTS or any other

C. Report for duty or drive while impaired by use of any of the above mentioned
illegal drugs or acohaolic beverages. The term “impaired” or “impairment”
means to be under the influence of alcohol or a drug or controlled substance so
that adriver’s motor senses (sight, hearing, balance, reflex or reaction) are
adversely affected or may be presumed to be so affected.
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NOTE: A driver MAY use adrug or controlled substance if has been prescribed
or administrated by alicensed medical practitioner who is familiar with the
driver’s medical history and assigned duties and who has advised the driver that
the drug or substance will not adversely affect the driver’ s ability to safely
operate a motor vehicle. Use of a prescribed drug in compliance with the above
requirements shall serve as an affirmative defense, to bg’proven by the driver

the use of drug and alcohol in amanner prescribed by
CONSULTANTS' drivers will be tested in the foll ow

a)

b)

asadriver. The/umbers{ ™ ) 4 minimum, equal to at least
’ of the average number of drivers subject to
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Refusal to submit to periodic, random or reasonable cause testing will result in a
driver’s not being qualified to drive until such driver submitsto testing and tests
negative. Refusal to submit to such testing will result in driver not being qualified to
perform safety sensitive functions.

d) Post-accident. Any driver who isinvolved in areportz

alcohol and/or controlled substance |f

)] the accident involved afatality; o
i) itati

i)

Refusal to submi
as well as Federal

not |
contract.

5. Testing Methods and Sollection Pr ures. Drug and alcohol testing under this
oyl be administeraq pu¢suantfo the D.O.T. regulations contained in 49 C.F.R.
et seq., or asam y the D.O.T. in the future.

result.

If adriver’stest resultsindicate a blood alcohol concentration of 0.02 or greater, but less
than 0.04, the driver shall not be permitted to perform safety-sensitive functions until the
start of the driver’s next regularly scheduled duty period, but in no event, not less than
24 hours following the administration of the test.
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No driver shall perform any safety-sensitive function if RMR CONSULTANTS obtains
information indicating that the driver tested positive for controlled substances, tested at
or above 0.04 breath alcohol concentration or refused atest.

6. Test Results Notification and Confidentiality. Test results will be reviewed by a

gualified Medical Review Officer (MRO) as defined by D.O.T. regulations. Refusal to
submit to testing or a positive will result in adriver being consigexed medically unqualified
to drive and will subject the driver to disciplinary action, inclyding, Jsut not limited to, immediate
termination of employment. Drivers will be notified of the tést resurtsin,gonformity with D.O.T.

7.

RMR CONSULTA
facilitate, and answer
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AGREEMENT

| certify that | have been provided with a copy of the D.O.T. Drug and Alcohol Policy
and that | have read and understand that policy. | also understand that by accepting employment
or contracting with RMR CONSULTANTS, | have and do consent to submit to screening for
alcohol and/or drug as set forth in this policy or under current D.O.T. regulations. | also
understand and agree to comply with all RMR CONSULTANTS' companyolicies, aswell as

the termination of my employment or contract or RMR CONSULTANTS re
application for employment or contract with RMR CONSULTANTS.

%

' S gnature

D ver's printed namé
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